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‘ ves of Office Boards to discuss recommendations of-the-

% Proposal of PP Career Service Board to eliminate all Boards in DD/P
' area and centralize sll Career Service action at the DD/P Board level
Insurance Study’ Career Benefits; Iegislative Progran; General Counsel
Execut ive Inventory
Promotion Policy |
«Personnel Achievements of 1952; Personnel Program for 1953,
-+ Surplus Personnel Policy
-+ DD/P Support Career Service Board (i.e. clerical)
nletter of Commendation for superior performance”, versus letters
recognizing ten years of service in the field of U. S. intelligence,
versugs CIA longevity Award Progran
STATSPEC [__Jten year award program

+ Qualification Requirements Program
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Botation Loan Slots T/0 and Procedure; tightening up of "rotation®

corcepts

Collation via IBM technique of recommendations made in Personnel
Evaluation Reports

2i=hour line-of-duty concept
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